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Abstract:

The present study deals with and effort to reveal the strata-wise differences of
emotional intelligence and social value orientation student of the students of class 9 to
12 One adapted and standardized questionnaires were administered on a sample of
300 no of students selected by cluster sampling technique to collect the required data.
Normality of ratio of the variables is tested. Most of the variables show normality in
the data. To investigate the significant difference if any, between tribal and urban
students level in terms of emotional intelligence variables, Self-awareness, Empathy,
Self-motivation, Emotional stability, Managing relations Integrity, Self-development,
Value orientation, Commitment & Altruistic behavior ‘t’ test was used. The
descriptive statistics such as Mean and SD were computed for three dependent
variables and their levels as per different age groups. These values are used for
interpreting.

Keywords: Emotion, Self-awareness Social Value orientation, Male & Female
student

Introduction

On this ground, the researchers therefore sought to investigate if social value
orientation can have any influence on self-efficacy of students, with respect to
social self- efficacy, academic self-efficacy, language self-efficacy and moral self-
efficacy (Courtney, 2018).These and some other incidences were given an insight to
the researcher about fact that psychological or mental health of child is severely
neglected particularly in Indian societies. Intelligence is the capacity to meet the
demands, needs or challenges in one’s life. It is a cognitive activity. This differs from
one individual to another. Psychologists have worked to know the growth,
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development and assessment of intelligence. Intelligence to some extent is innate and
can also be defined as one's ability to respond to the situations effectively. There are
three different types of tests to know about one's [.Q. They are verbal, non-verbal and
performance tests

Concept Used in the Study

Emotion

Plutchik proposed eight primary emotional dimensions: joy vs. sadness, anger
vs. fear, trust vs. disgust, and surprise vs. anticipation. These emotions can then be
combined to create others, such as happiness + anticipation = excitement.
Motions are mental states brought on by neurophysiological changes, variously
associated with thoughts, feelings, behavioral responses, and a degree
of pleasure or displeasure. ~ In  "Discovering  Psychology,"  authors  Don
Hockenbury and Sandra E. Hockenbury suggest that emotions are complex
psychological states that involve three distinct components: a subjective experience, a
physiological response, and a behavioral or expressive response. In addition to trying
to define what emotions are, researchers have also tried to identify and classify the
different types of emotions. The descriptions and insights have changed over time. In
1972, psychologist Paul Ekman suggested that there are six basic emotions that are
universal throughout human cultures: fear, disgust, anger, surprise, joy, and sadness.
In the 1980s, Robert Plutchik introduced another emotion classification system known
as the wheel of emotions. This model demonstrated how different emotions can be
combined or mixed together, much like the way an artist mixes primary colors to
create other colors. In 1999, Ekman expanded his list to include a number of other
basic emotions, including embarrassment, excitement, contempt, shame, pride,
satisfaction, and amusement. Subjective Experience:. While we have broad labels
for emotions, such as ‘angry’ ‘sad,” or ‘happy,” your own experience of these
emotions may be much more multi-dimensional hence subjective. Physiological
responses are regulated by the sympathetic nervous system, a branch of
the autonomic nervous system. The autonomic nervous system controls involuntary
body responses, such as blood flow and digestion. Behavioral Response: The final
component is perhaps one that you are most familiar with the actual expression of
emotion. Types of Emotions. As mentioned, psychologist Paul Ekman established the
following six universal emotions: Happiness: Many people strive for happiness as it is
a pleasant emotion accompanied by a sense of well-being and satisfaction. Happiness
is often expressed by smiling or speaking in an upbeat tone of voice. Sadness: All of
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us experience sadness now and then. Someone might express this emotion by crying,
being quiet, and/or withdrawing from others. Types of sadness include grief,
hopelessness, and disappointment. Fear: Fear can increase heart rate, because racing
thoughts, or trigger the fight-or-flight response. It can be a reaction to actual or
perceived threats. Some people enjoy the adrenaline rush that accompanies fear in the
form of watching scary movies, riding roller coasters, or skydiving. Disgust: Disgust
can be triggered by a physical experience, such as seeing or smelling rotting food,
blood, or poor hygiene. Moral disgust may occur when someone sees another person
doing something they find immoral or distasteful. Anger: Anger can be expressed
with facial expressions like frowning, yelling, or violent behavior. Anger can motivate
you to make changes in your life, but it's also important to find a healthy outlet to
express anger so it doesn't cause harm to yourself or others. Surprise: Surprise can be
pleasant or unpleasant. You might open your mouth or gasp when you're
surprised. Like fear, surprise can trigger a fight-or-flight response.

Emotional Intelligence; Mayer and Salovey (1993) define emotional intelligence
as the ability to monitor one’s own and other’s feelings and emotions, to discriminate
among them and to use this information to guide one’s thinking and action. Goleman
(1998) found that, emotional intelligence is defined as a person’s self-awareness, self-
confidence, self-control, commitment and integrity, and a person’s ability to
communicate, influence, initiate change and accept change Studies have shown that
emotional intelligence impacts a leader’s ability to be effective. Three of the most
important aspects of emotional intelligence for a leader’s ability to make effective
decisions are self-awareness, communication and influence, and commitment and
integrity. Managers who do not develop their emotional intelligence have difficulty in
building good relationships with peers, subordinates, superiors and clients. Emotional
intelligence involves the ability to perceive accurately, appraise and express
emotions; the ability to access and generate the feelings when they facilitates
thoughts; the ability to understand the emotions, emotional knowledge and emotional
growth. Mayer and Salovey’s work was further developed by Denial Goleman (1995),
who proposed that emotional intelligence encompasses five different characteristic
and abilities, which are as follows: Self-awareness: Knowing ones emotions,
recognizing feelings as they occur and discriminating between is being emotionally
literate. Being able to identify and label specific feelings of one’s own and others;
being able to discuss emotions and communicate clearly and directly. The ability to
empathize with, feel compassion for, validate, motivate, inspire, encourage soothe
others. Being neither too emotional nor too rational.2. Mood management; Handling
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feeling so that they are relevant to the current situation and you react appropriately.
Frustration tolerance and anger management, eliminating the verbal pulling down,
fight and group disruptions.3. Self-motivation: Gathering up ones feeling and
directing oneself towards the goal, despite self-doubt, inertia and impulsiveness. More
responsible, better able to focus on the task at hand, less impulsive, more self-
controlled.4 Empathy: Recognizing feelings in others and turning into their verbal
and non-verbal cues. Better able to take another person’s perspective, improved
empathy and sensitive to the others feelings, better at listening to the others. Handling
interpersonal interactions, conflict resolution and negotiations, increased ability to
analyze and wunderstand the relationships, more assertive and skilled at
communication.

Self-Awareness: Self-awareness is the ability to recognize and understand your
own emotions, a critical emotional intelligence skill. Beyond the recognition of your
emotions, it also includes being aware of the effect of your actions, moods, and
emotions on others. To become self-aware, you must learn to correctly identify each
particular emotion you experience. You must be capable of monitoring your own
emotions and recognizing different emotional reactions. Self-aware individuals also
recognize the relationship between how they feel and how they behave. = When you
are self-aware, you recognize your personal strengths and limitations, are open to new
information and experiences, and learn from your interactions with others. Goleman
suggests that people who possess self-awareness have a good sense of humor, are
confident in themselves and their abilities, and are aware of how other people
perceive them. Here are a few strategies you can use to develop internal self-
awareness: Attend an emotional intelligence training course: Our brand new
“Master Your Emotional Intelligence Course”, delivered by our highly
knowledgeable trainers, will help you develop an understanding of the essential
elements of emotional intelligence and how they contribute to your success, including
self-awareness. Core Values Index (CVI): This assessment helps you identify your
core valuesand how they influence your decisions and actions. Practice
mindfulness: This involves paying attention to your thoughts and feelings in the
present moment, without judgment. You can do this through meditation, yoga, or
simply by taking a few deep breaths and focusing on your breathing. Keep a
Jjournal: Writing down your thoughts and feelings can help you better understand
them. You can use a journal to reflect on your emotions, track your progress, and
identify patterns in your behavior. Seek feedback: Ask friends, family, co-workers or
a therapist for honest feedback on your behaviour and how it impacts others. This can
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give you valuable insight into how you come across to others. It’s important to keep
in mind that no test or assessment is definitive, and it’s always a good idea to
approach them with a healthy dose of cautiousness while remaining curious. Self-
awareness is a journey and not a destination, and it’s something that you can continue
to work on and improve over time.

Social Value Orientations: In social psychology, social value orientation is a
person's preference about how to allocate resources (e.g. money) between the self and
another person. Social value orientation corresponds to how much weight a person
attaches to the welfare of others in relation to the own. Since people are assumed to
vary in the weight they attach to other peoples' outcomes in relation to their own,
social value orientation is an individual difference variable. The general concept
underlying social value orientation has become widely studied in a variety of
different scientific disciplines, such as economics, sociology, and biology under a
multitude of different names The concept of Social Value Orientations is used to
describe and categories people according to their personal attitudes about the
distribution of resources. The concept broadly distinguishes between two categories
of decision makers: People with a more team-oriented approach are referred to as
“pro-social” and those with a more egocentric focus are described as “pro-self." These
two main categories can be further subdivided into Five Social Value Orientations:
1. Altruistic type: Altruists are people with a tendency to act selflessly. They
frequently place other people’s interests above their own and have a generous
approach to the sharing of resources. 2. Cooperative type: People with a cooperative
social value orientation are team players who priorities’ the group’s interests over
their own. They usually strive to maximize the outcome of the team, even if this
means sacrificing some personal gains.3.Equality-seeking type: Equality-seeking
individuals are motivated by fairness. They like to divide resources equally to ensure
that everybody involved receives the exactly same.4.Individualistic type: People
with individualistic social value orientation are concerned with maximizing their
personal gains. The typically priorities’ their own interests and strive to satisfy these
before considering other people’s outcomes. 5. Competitive type: Competitive
people are motivated by the aim of “winning." They like doing better than others and
typically share resources in a way that increases the difference between themselves
and other individuals. The different response options in the dessert dilemma map
neatly onto the different social value orientation types, and can therefore give an
indication about your personal preferences when it comes to sharing resources.
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Statement Of The Problem
A study of emotion, Self Awareness and social value orientation student’s.

Significance Of The Present Study

The researcher decided to undertook this subject for the study because of lack of
significant research on this topic, particularly in India and the inconstant finding of
the some of the research done previously on the related subjects in other countries

Objectives Of The Study:

1. To study the difference if any in emotional intelligence component of male and
female students. 2. To find the mean score of the students in emotional intelligence
inventory.3. To find the mean score of the students in social value orientation

Review Of Literature:
Studies on emotional Intelligence:

Buck (1985) has defined emotion as the process by which motivational
potentials is realized or ‘read out’, when activated by challenging stimuli. Emotions
have been considered to be such depth and power that in Latin, for e.g., they were
described as ‘motus anima’, meaning the literary the spirit that moves us. In fact, each
feeling provides us with vital and potentially profitable information for the every
minute of a day. This feedback ignites creative genius, improves and shapes trusting
relationships, provides an inner compass for one’s life and career, guides to
unexpected possibilities and even save an organization from disaster. To exhibit
emotion is very easy but doing it at the right time, at right place, with right person and
the right degree is difficult. The management of emotions has given rise to the
concept of ‘emotional intelligence’. Emotional intelligence is enable one to learn to
acknowledge and understand feelings in ourselves and in others and we appropriately
respond to them, effectively applies the information and energy of emotions in our
daily life and work. Cooper and Sawaf (1997) found that, emotional intelligence as
the ability to sense, understand and effectively apply the power acumen of emotions
as a source of human energy, information, connection and influence. Emotional
Intelligence - EQ - is a relatively recent behavioral model, rising to prominence with
Daniel Goleman’s 1995 Book called ‘Emotional Intelligence’. The early Emotional

© Association of Academic Researchers and Faculties (AARF)

A Monthly Double-Blind Peer Reviewed Refereed Open Access International e-Journal - Included in the International Serial
Directories.

Page | 18



ational Research Journal of Human Resource and Social Sciences
ISSN(O): (2349-4085) ISSN(P): (2394-4218)

Impact Factor 7.924 Volume 11, Issue 03, March 2024

Website- www.aarf.asia, Email : editoraarf@gmail.com

© Association of Academic Researchers and Faculties (AARF)

Intelligence theory was originally developed during the 1970s and 80s by the work
and writings of psychologists Howard Gardner (Harvard), Peter Salovey and John
‘Jack’ Mayer (New Hampsbhire).

Studies on Social value orientation

Researchers have defined this social preference or motivation as social value
orientation Extensive research regarding social value orientation suggests that this
social preference is temporally stable and cannot be affected by situations
e.g. Kuhlman et al., (1986); Van Lange et al., (1997) Li, (2013). Moreover, Hilbig et
al. (2014) associated social value orientation with basic personality traits and found
that people with distinct social value orientation scored differently in terms of the
Honesty-Humility trait, which could effectively predict their pro-social behavior.
Hence, social value orientation is a stable personality trait that reflects how people
evaluate interdependent outcomes for themselves and others and plays an important
role in the process of decision-making, especially outcome evaluation Messick and
McClintock, (1968) Van Lange, (2000). Behavioral studies have indicated that the
evaluation of social outcomes i.e. outcomes involving other social agents can vary
across individuals with different social value orientation For instance, pro-self’s only
care for their own interests so they seek outcomes benefiting themselves without
considering the social partner, whereas pro-socials care for collective interests and
hence seek outcomes benefiting both themselves and others Murphy and Ackermann,
(2014). Research regarding the ultimatum game has revealed that pro-self’s
strategically use fairness as a way to increase their own outcomes, and pro-socials
accept the unfair offer more frequently than pro-self’s due to the use of emotion
regulation strategies, Van) Karagonlar and Kuhlman, (2013).

Research Methodology
Hypotheses:

On the basis of theoretical background and logical supposition, in the present
study the following hypotheses are framed.
1. There exists no significant difference between male & female student in terms
of emotional intelligence.

2. There exists no significant difference between mean male & female student in
terms of Social Value Orientations

Scope and limitation: The present study will be a conducted on randomly selected
300 children. For the present study both male and female student with age between
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above 18 years will be considered. Out of 300 students, 150 will be male students and
150 will be female student, studying in Final year standard. This study is carried on
300 student’s sample, residing at Pune, District of Maharashtra state. Both the equal
number of male and female students will be included in the study.

Variables and Tools:

A] Emotional intelligence scale-By Hyde, Pathe and Dhar (1971)
This test contains 34 items and measures emotional intelligence to ten factors. Self-
awareness, empathy, self-motivation, emotional stability, managing relations,
integrity, self-development, value orientation, commitment, and altruistic behavior.
Reliability- The Reliability of the scale was determined by calculating reliability
coefficient on a sample of 200 subjects. The split-half reliability coefficient was found
to be 0.88. Validity- As all items were related to the variable under focus the scale
has high content validity. It is evident from the assessment of judges/ experts that
items of the scale are directly related to the coefficient of reliability (Garrett, 1981),
the reliability index was calculated, which indicated high validity on account of being
0.93.
Marathi Translation - The items in the scale will be translated in Marathi using
backward translation method and will be rearranged according to the original order in
booklet. Then this Marathi translation will be administered to children. Marathi
Translation - The items in the scale will be translated in Marathi using backward
translation method and will be rearranged according to the original order in booklet.
Then this Marathi translation will be administered to children..
Operational definitions of variables used in the study:

A] Emotional intelligence: “Emotion intelligence as the ability to monitor
one’s own and other’s feelings and emotions, to discriminate among them and to use
this information to guide one’s thinking and action.”

B] Social Value Orientation: Social value orientation with basic personality
traits and found that people with distinct social value orientation scored differently in
terms of the Honesty-Humility trait, which could effectively predict their pro-social
behavior.

Procedure of Data Collection:

After the rapport is established, the tests will be administered individually,
under normal conditions, without having any external disturbances. The parents and
the children will be assured about the confidentiality of the information sought by the
researcher. They will be appraised that information only used for the research
purpose. During their attempt to complete the tests, they will be allowed to ask any
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doubt that comes to their mind, which will be then clarify. General instructions will be
given before the testing. Specific instructions printed at the beginning of the scale will
be read out to the participants and it will ensure that they will follow them.  Tests
will be administered individually, under normal conditions, without having any
external disturbances in the following sequence to the students (a) Emotional
intelligence scale. The parents and the children will be assured about the
confidentiality of the information sought by the researcher. They will be appraised
that information only used for the research purpose.

Statistical Analysis: Normality of ratio of the variables is tested. Most of the
variables show normality in the data. To investigate the significant difference if any,
between tribal and urban students level in terms of emotional intelligence variables,
family environment variables and mental health ‘t’ test was used. The descriptive
statistics such as Mean and SD were computed for three dependent variables and their
levels as per different age groups. These values are used for interpreting the results.

Table No. 1.Mean and SD for emotional intelligence variable among male
students and female students

Factor Male students Female students

M SD N [M SD N |‘C p
Self-awareness 7.10 2.85 150 | 57.8 10.71 | 150 | 1.06 N. S.
Empathy 21.17 | 8.85 150 | 40.20 | 6.06 150 | 2.08* 0.05
Self-motivation 32.82 | 12.88 150 | 49.03 | 11.34 | 150 | 7.88** 0.01

Emotional stability 30.15 | 10.85 150 | 54.88 | 6.58 150 | 3.68** | 0.01

Managing relations 20.34 | 7.99 150 | 40.98 | 3.89 150 | 5.94** | 0.01

Integrity 2441 | 10.75 150 | 3691 | 4.15 150 | 5.99** 0.01

Self-development 4.85 2.11 150 | 9.51 1.17 150 | 2.57* 0.05

Value orientation 11.50 | 5.02 150 | 1542 |3.19 150 | 2.67** 0.01

Commitment 4.85 2.11 150 | 9.51 1.17 150 | 2.57* 0.05

Altruistic behavior 11.50 | 5.02 150 | 1542 |3.19 150 | 2.67** 0.01
**% P<().001 ** P<0.01 *P<0.05

The table shows that there were no significant difference (t (299=1.06 N.S.) between
the students with male and female students in terms of their Self-awareness as
emotional intelligence variable. The mean score of the students with male students
was 57.08 whereas the mean score of the students with male students was 32.75.The
significant difference (t (299=2.08 p<0.05) between male and female students was
found on Empathy in which the mean score of the students with urban students was
40.2 and mean score of the male students was 21.17.The significant difference (t
(299=7.88, p<0.01) between the female students and male students group on Self-
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motivation was found. The mean score of urban students was 49.03 and the mean
score of male students was 32.82.The significant difference (t (299) =3.68, p<0.01)
between urban students and Male students & Female student group on Emotional stability
the mean score of urban students was 54.88 and mean score of Male students & Female
student was 30.15. The significant difference (t (299) =5.94, p<0.01) between urban
students and Male students & female group was found on Managing relations variable,
where the mean score of Female students was 36.91 and the mean score of male
students was 24.41.

The mean score of urban students on Integrity was 40.98 which is much higher than
the mean score of Male students secondary & Higher Secondary group i.e. 20.34 which
showed the significant difference (t (299) =5.99, p<0.01) between the both group. The
significant difference (t (299) =2.57, p<0.05) between urban students and Male students
secondary & Higher Secondary was found on Self-development. The mean score of Male
students y &Female student was 9.51 which higher than male students mean score
4.85.The significant difference (t (299) =2.67, p<0.01) between male s and female
students was found on value orientation. The mean score of Female students were
15.42 and mean score of the Male students secondary & Higher Secondary was 11.50.The
significant difference (t (299) =2.57, p<0.05) between urban students and male
students was found on Commitment. The mean score of urban students was 9.51
which higher than Male & female mean score 4.85.The significant difference (t (299)
=2.67, p<0.01) between urban students and male students was found on Altruistic
behavior. The mean score Female students secondary were 15.42 and mean score of
the Male students secondary & Higher Secondary was 11.50.

Graph :Emotional Intelligence Varibale

Altruistic behavior
11.55.02 150 15.42 EMOTIONAL INTELLIGENCE VARIBALE
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Discussion and Interpretation:

Comparison between the male and female students in emotional
intelligence variables, such as self-awareness, empathy, self-motivation, emotional
stability, managing relations, integrity, self-development, value orientation,
commitment, and altruistic behavior for the whole sample

The hypothesis one states that, “There exists no significant difference
between male and female students in terms of emotional intelligence. The results
showed that there was rejected There were no significant difference (t (299=1.06
N.S.) between the students with female students and male students in terms of their
Self-awareness as emotional intelligence variable. The mean score of the students
with female students was 57.08 whereas the mean score of the students with male
students was 32.75.The significant difference (t (299=2.08 p<0.05) between female
students and male students group was found on Empathy in which the mean score of
the students with female students was 40.2 and mean score of the male secondary &
Higher Secondary student was 21.17.The significant difference (t (299=7.88, p<0.01)
between the female students and male student group on Self-motivation was found.
The mean score of female students was 49.03 and the mean score of male students
was 32.82.The significant difference (t (299) =3.68, p<0.01) between female students
and male students group on Emotional stability the mean score of urban students was
54.88 and mean score of male students was 30.15. The significant difference (t (299)
=5.94, p<0.01) between female students and male students group was found on
Managing relations variable, where the mean score of female students was 36.91 and
the mean score of male students was 24.41. The mean score of female students on
Integrity was 40.98 which is much higher than the mean score of male students group
i.e. 20.34 which showed the significant difference (t (299) =5.99, p<0.01) between the
both group. The significant difference (t (299) =2.57, p<0.05) between female & male
student was found on Self-development. The mean score of female students was 9.51
which higher than male students mean score 4.85. The hypothesis second states that,
“There exists no significant difference between male and female students in terms
of value orientationThe significant difference (t (299) =2.67, p<0.01) between male
and female students was found on value orientation. The mean score of female &
male Secondary student were 15.42 and mean score of the male & female student was
11.50.
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Conclusions:

The hypothesis one states that, “There exists no significant difference between male
& female student in terms of emotional intelligence.” The results (see table no. 1)
showed that there was rejected. Social-value orientations in interdependence
situations are expected to be influenced by self-presentational concerns because in
contrast to pro-self-orientations (individualism and competition), prosocial
orientations (cooperation, altruism, equality, and maxim in) tend to make a more
positive impression on others. In the present study, the influence of self-presentation
on social orientation was inhibited by means of a bogus pipeline procedure. Pune
District students in a bogus pipeline condition displayed less prosocial and more pro-
self-orientations than students in a condition in which no bogus pipeline was used. To
the best of our knowledge, this is the first study in Pune to investigate the relationship
between EI and clinical practice performance of Male & Female student. However,
the limitations of this study need to be considered. First, the self-reporting EI tool
used in the study could introduce social desirability bias. Second, this study was
conducted only on fourth year nursing students so that the generalizability of this
finding could be limited to a single batch of students. The study participants were
informed about the confidentiality and anonymity of the study report to minimize the
social desirability bias. Therefore, we proposed for future studies to overcome the
above mentioned limitations. There exists no significant difference between male
and female students in terms of value orientation The significant difference (t (299)
=2.67, p<0.01) between male and female students was found on value orientation.
The mean score of female & male Secondary student were 15.42 and mean score of
the male & female student was 11.50. How to Improve Self-Awareness; Ask for
constructive feedback, Keep a journal, Learn new skills,Meditate,Pay attention to
your thoughts and emotions, Pursue your passions, Practice mindfulness, Reflect on
your experiences, Set goals, Use positive self-talk &Work on building a growth
mindset
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